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BOARD OF COUNTY COMMISSIONERS
SARPY COUNTY, NEBRASKA
RESOLUTION SETTING SALARY OF THE SARPY COUNTY ELECTION
COMMISSIONER AND THE DEPUTY ELECTION COMMISSIONER
WHEREAS, pursuant to Neb. Rev. Stat.§ 23-1114, salary of the Election Commissioner
is to be set by the County Board at least 60 days prior to the expiration of the term of the
Election Commissioner.
NOW, THEREFORE, BE IT RESOLVED BY THE SARPY COUNTY BOARD OF
COMMISSIONERS as follows:
I.

The salary for the Office of Sarpy County Election Commissioner, for the calendar year
commencing January 1, 2018, shall be $83,638 per annum, such amount being an
increase of one percent (1%) to the salary effective January 1, 2017. This amount
includes compensation for the Jury Commissioner duties performed by the Election
Commissioner.

II.

The salary for the Office of the Sarpy County Deputy Election Commissioner, for the
calendar year commencing January 1, 2018, shall be $75,274 per annum, such amount
being an increase of one percent (1%) to the salary effective January 1, 2017. This
amount includes compensation for the Jury Commissioner duties performed by the
Deputy Election Commissioner.

Ill.

The Board further finds that said Commissioner and Deputy Commissioner shall receive
an increase in salary for each calendar year of the term of said official, after the 2018
calendar year as follows: the salary for the subject year shall be equal in amount to the
salary for the immediately preceding year plus an increase equal to the annual
percentage increase in the Midwest Region Consumer Price Index, CPl-U, for the 12month period ending on June 30 of the immediately preceding calendar year, as
established by the Bureau of Labor Statistics, a department of the U.S. Department of
Labor. Such increase, however, shall not be less than a half of one percent (0.5%) and
shall not exceed two and a half percent (2.5%).

Ill.

Said salaries 'shall be paid in twenty six equal installments. These salaries shall be per
calendar year, January 1, through the next following December 31. If, for any reason,
the Commissioner or the Deputy Commissioner is unable to complete his or her term of
office, the salary paid for the completed portion of the term shall be equal to the salary to
be paid for the year divided by the time spent in office during that year.

IV.

The Board further finds that in addition to the salaries set forth above, each said official
shall be able to participate in the following benefits during the term of office:
A. Life insurance and Long-Term Disability insurance at no cost to the official.
B. Family group health insurance and family dental insurance, including health
insurance that may be available upon retirement, under the same terms and
conditions as is offered to other exempt employees, excluding employees that are
part of a collective bargaining agreement, as the same may be modified from time to
time.

V.

The Board finds and determines that the County reserves the right to enter into any
program for the benefit of the employees of the County including, but not limited to,
insurance programs and such other benefit programs as may be approved by this Board.
The County Commissioners who hold office at the time such program is adopted shall be
entitled to participate in such programs on the effective date of such programs. Such
participation shall be under such terms and conditions as established by the Board.

VI.

It is the specific intent and finding of this Board, in support of the action set forth above,
that the increases in salary and/or benefits, which may inure to the benefit of the Election
Commissioner and Deputy Election Commissioner during his or her term of office, shall
not constitute an increase in salary which is prohibited by Article Ill, §19 of the
Constitution of the State of Nebraska. Based on Nebraska Supreme Court cases,
specifically Shepoka v. Knapik, 201 Neb. 780, 272 N.W.2d 364 (1978), "the
constitutional prohibition relates to legislative change and does not prohibit changes
based on independent factual standards."
BE IT FURTHER RESOLVED that all previous resolutions or parts of resolutions of the

Sarpy County Board of Commissioners on said subjects or in conflict with the provisions of this
Resolution are hereby repealed.
The above Resolution was approved by a vote of the Sarpy County Board of Commissioners at
_ _ _ _ _ __
a public meeting duly held in accordance with the applicable law on the _3rd
day of October

, 2017.

Attest:

Sarpy County Board Chairman

County Clerk
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SYNOPSIS

Nebraska state law 32-217 requires the County Board set the salary for the election commissioner at
least sixty days prior to the expiration of the term of office. The Sarpy County Election
Commissioner's term expires December 31, 2017. Therefore, the County Board needs to set the
salary no later than its October 31, 2017 County Board meeting for the new term beginning January
1, 2018. The deputy election commissioner receives pay based on 90% of the election
commissioner's salary.
County Administration has analyzed the statutory requirements the County Board must follow when
setting the salary, conducted research on comparable salaries, and considered the job tasks required
of the election commissioner for the next 4 years.
BACKGROUND

Sarpy County collected comparable data from Douglas and Lancaster County. Those two counties
follow a different term than Sarpy County and set their election commissioner salary for a four-year
term beginning January 1, 2016. Douglas County set a flat 2% increase in the salary per year and
Lancaster County increases the salary by CPI, with a minimum threshold of 2% and a maximum
threshold of 4%. Douglas and Lancaster will need to re-set the salary at the end of 2019 for an
effective date of January 1, 2020. The comparable data is contained in the chart below:
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Below is the recent salary history of the election commissioner and deputy election commissioner
(which includes the additional compensation for serving as Jury Commissioner) as established by
Resolution 2013-383:
Calendar Year

Election Commissioner

Chief Deputy

CY2013

$63,185.98

CY 2014*

$79,999.92
$81,274.96

CY 2015
CY 2016
CY 2017

$82,037.80
$82,809.00

'RES 2013-383
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% Increase
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$73,147.36
$73,834.02
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$74,528.00

0.94%
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The County Board provided a base pay increase for the election commissioner and deputy election
commissioner effective January 1, 2014, with annual increases based on the CPI from June of each
year, with a minimum increase of 1 % and a maximum increase of 3.5%.
As a note, when the salary was set by Resolution 2009-387 in October of 2009, the annual increase
was set at CPI, with a minimum of 2.5% and maximum of 4.5%.
RECOMMENDATION
Based on our analysis, we offer this proposal for the County Board's consideration: Set the election
commissioner and deputy election commissioner's salary for January 1, 2018 based on a 1%
increase, which is the minimum threshold outlined in Resolution 2013-383. For each successive
year, increase the salary by CPI, with a minimum threshold of 0.5% and maximum threshold of 2.5%.

The fiscal impact of this proposal varies from approximately $4,000 on the low end to $13,800 on the
high end. This proposal allows for flexibility for the salary to grow should the cost of living increase
as reflected in the CPI, will keep Sarpy County's salary comparable to Douglas and Lancaster
County, and while the annual CPI increase is unknown, the minimum and maximum threshold
provides for a reasonable and predictable fiscal impact to the County.
ATTACHMENTS
Resolution setting the Election Commissioner Salary for four-year term beginning January 1, 2018
Resolution 2013-383
Resolution 2009-387

BOARD OF COUNTY COMMISSIONERS
SARPY COUNTY, NEBRASKA
RESOLUTION SETTING SALARY OF THE SARPY COUNTY ELECTION
COMMISSIONER AND THE DEPUTY ELECTION COMMISSIONER
WHEREAS, pursuant to Neb. Rev. Stat. §32-217 (Reissue 2008), salary of the Election
Commissioner is to be set by the County Board at least 60 days prior to the expiration of the
term of the Election Commissioner; and,
NOW, THEREFORE, BE IT RESOLVED BY THE SARPY COUNTY BOARD OF
COMMISSIONERS as follows:

1.

The salary for the Office of Sarpy County Election Commissioner, for the calendar year
commencing January 1, 2014 shall be $75,000 per annum. An additional $5,000 will be
added for the Jury Commissioner duties for a total salary of $80,000.

II.

The salary for the Office of the Sarpy County Deputy Election Commissioner, for the
calendar year commencing January l, 2014 shall be $67,500 per annum. An additional
$4,500 will be added for the Deputy Jury Commissioner duties for a total salary of
$72,000.

III.

The Board further finds that said Commissioner and Deputy Commissioner shall receive
an increase in salary for each calendar year of the term of said official, after the 2014
calendar year as follows: the salary for the subject year shall be equal in amount to the
salary for the immediately preceding year plus an increase equal to the annual percentage
increase in the Midwest Region Consumer Price Index, CPl-U, for the 12 month period
ending on June 30 of the immediately preceding calendar year, as established by the
Bureau of Labor Statistics, a department of the U.S. Department of Labor. Such increase,
however, shall not be Jess than a one ( 1) percent increase and shall not exceed three and
one-half(3.5) percent. Only the base salary of the Election Commissioner and Deputy
Election Commissioner are subject to the yearly increase and the salary for the Jury
Commissioner and Deputy Jury Commissioner duties shall not change throughout the
term.

IV.

Said salaries shall be paid in twenty-six equal installments. These salaries shall be per
calendar year, January I, through the next following December 31. If, for any reason, the
Commissioner or Deputy Commissioner is unable to complete his or her term of office,
the salary paid for the completed portion of the term shall be equal to the salary to be
paid for the year divided by the time spent in office during that year.

V.

The Board further finds that in addition to the salaries set forth above, each said
official shall be entitled to the following benefits during the term of office:

A.

Life insurance and Long term disability insurance at no cost to the official.

B.

Family group health insurance and family dental insurance at no cost to the
official for the calendar year 2014. After December 31, 2014 the official is
entitled to participate in group health insurance, including health insurance that
may be available upon retirement, under the same terms and conditions as is
offered

t0

other employees, excluding employees that are part of a collective

bargaining agreement, as the same may be modified from time to time.
VI.

The Board finds and determines that the County reserves the right to enter into any
program for the benefit of the Employees of the County, including but not limited to
insurance programs and such other benefit programs as may be approved by this Board.
Officials who hold office at the time such progrnm is adopted shall be entitled to
participate in such programs on the effective date of such program. Such participation
shall be under such terms and conditions as this Board may establish.

Vil.

It is the specific intent and finding of this Board, in support of the action set forth above,

that the increases in salary, and/or benefits which may inure to the benefit of the Election
Commission and Deputy Election Commissioner during his or her terms of office, shall
not constitute an increase in salary which is prohibited by Article Ill, § 19 of the
Constitution of the State of Nebraska. Based on Nebraska Supreme Court cases,
specifically Shepoka v. Knapik, 201 Neb. 780, 272 N.W.2d 365 (1978), "the
constitutional prohibition relates to legislative change and does not prohibit changes
based on independent factual standards."

2

The above Resolution was approved by a vote of the Sarpy County Board of C~mmissioners at a
public meeting duly held in accordance with the applicable law on the
""&ay of
2013.
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Attest:

S rpy

ounty Board Chairman

·~
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BOARD OF COUNTY COMMISSIONERS
SARPY COUNTY. NEBRASKA
AMENDED RESOLUTION REGARDING BENEFITS AND CONDITIONS DUE
SARPY COUNTY ELECTION CQMMISSIONER AND THE DEPUTY ELECTION
COMMISSIONER
WHEREAS, pursuant to Neb. Rev. Stat. §32-217 (Reissue 2008), salary of the Election

nm

Commissioner is to be set by the County Board at least 60 days prior to the expiration of the
term of the Election Commissioner; and,
WHEREAS, on October 27, 2009, this Board complied with the provisions of Neb. Rev.
Stat. §32-217 (Reissue 2008) through the following motiou:
Richards moved, seconded by Jansen, to increase the Election Commissioner and
Deputy Election Commissioner salaries $2,500 starting in 2011, in 2012 a base of
2.5% capped at 4.5% based on the Midwest Region Consumer Price Index, CPIU. After a discussion, the motion was amended as follows: to increase the
Election Commissioner and Deputy Election Commissioner base salaries $2,500
starting in 2010, in 2011 a base of2.5% capped at 4.5% based on the Midwest
Region Consumer Price Index, CPI-U. The Election Commissioner base salary of
$51, 152 will have an increase of $2,500; an additional $4,500 will be added for
the Jury Commissioner duties for a total salary of $58, 152. The Deputy Election
Commissioner base salary of $45,229 will have an increase of the $2,500; fl!1.
g,dditio11al $4.500 will be added (or the Jury Commissio11er duties for a total
salary of$47,?29 $52.229. Ayes: Hike, Jones, Richards, & Jansen. Nays:
Thomas. (Corrected by Board action on 12/08/2009);
and,
WHEREAS, it is the intent of this resolution to specify the manner of the payment of said
salary, as well as those appurtenant benefits of such office as defined by previously adopted
policies of Sarpy County.
NOW, THEREFORE, BE IT RESOLVED BY THE SARPY COUNTY BOARD OF
COMMISSIONERS as follows:
I.

Said salaries shall be paid in twenty-six equal installments. These salaries shall be per
calendar year, January 1, through the next following December 31. If, for any reason, the
Commissioner or Deputy Commissioner is unable to complete his or her term of office,
the salary paid for the completed portion of the tenn shall be equal to the salary to be
paid for the year divided by the time spent in office during that year.

II.

The Board further finds that in addition to the salaries set forth above, each said
official shall be entitled to the following benefits during the term of office:

A. Life insurance and Long term disability insurance at no cost to the official.
B. Family group health insurance at no cost to the oflicial.
C. Family dental insurance at no cost to the official.
III.

The Board finds and determines that the County reserves the right to enter into any
program for the benefit of the Employees of the County, including but not limited to
insurance programs and such other benefit programs as may be approved by this Board.
Officials who hold office at the time such program is adopted shall be entitled to
participate in such programs on the effective date of such program. Such participation
shall be under such terms and conditions as this Board may establish.

IV.

It is the specific intent and finding of this Board, in support of the action set forth above,

that the increases in salary, and/or benefits which may inure to the benefit of the official
during his or her term of office, shall not constitute an increase in salary which is
prohibited by Article III, §19 of the Constitution of the State of Nebraska.
DATEDthis

\~dayofDe~

,2009.

Moved byTom (4'~ , seconded by -~Dh._ .\-hh
, that the above
Resolution be adopted. Carried.
·"--~
NAYS:

ABSENT:

------·---ABSTAIN:

Approved as to form:

~~-

(__

Deputy County Attorney
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Linda Welles
From:
Sent:
To:

Cc:
Subject:

Linda Welles
Wednesday, December 15, 2009 6:15 AM
Michael A. Smith
Shannon Hadraba
FW: Elected Officials Salaries

Mike:
Elected Officials' benefits questions:
a) assumption that item #3 infers the Official must also be covered by the County's DENTAL insurance prior to
retirement?
b) when referring to 'premium', it seems to be understood that the portion being paid by the County applies to both
Health insurance premium and Dental insurance premium
From the resolution (BOLD emphasis mine):

Upon retirement, Elected Officials may, if eligible, continue to receive health
and· dental insurance coverage provided under an existing Sarpy County
,~
Plan. In order to receive this coverage the Elected Official must: 1) have
J
served a minimum of sixteen (16) years as an employee of Sarpy County
•
and be serving as an Elected Official at the time of retirement; and, 2) be at
CWVi,~ ~
least 55 years of age and not yet sixt ive (65) years of age; and, 3) be
~
0
covered by the County's prirnar(healt · surance program prior !Otl 1e ti~1
of retirement. The premium paldoy the County for those qualifying is as
''\
follows: a)Th,e County, will PaY~IP of the monthly premium for single
·
coverage and 50% of employee/spouse, employee/chil- ren
coverage; or, b) for those Elected Officials at least sixty (60) years of al.l"'--!.IY"'
not yet sixty-fjve (65) years of age, the County shall pay the entire single
coverage premium and fifty percent (50%) of employee/spouse,
~
employee/children or family coverage.
,
..

l 1'VYU.::/!;jl
_,_

I am updating the Benefit summary for the Officials and need your input.
Thanks!

.£itui.a
Linda Welles
Senior Administrator
Sarpy County Personnel Department

402/593-4487
From:·Chris Vance

. Sent: Tuesday, December 15, 2009 2:43 PM
To: Linda Welles
Cc: Debra J. Houghtaling; Renee Lansman
Subject: RE: Elected Officials Salaries

Linda,
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